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Dear sir/madam, 

Inquiry into Race Equality, Employment and Skills 

I am writing to you today as a public authority subject to the Scottish specific Public 

Sector Equality Duty. The Equalities and Human Rights Committee is seeking 

information about your organisation's approach to increasing employment of minority 

ethnic people.  

The Committee is specifically interested in gathering information on: 

1. the actions you've taken to increase employment of minority ethnic people 

2. the data you have collected and used (PSED or otherwise) to inform these 

actions 

3. any best practice examples you'd wish to highlight to other public authorities 

4. how you are monitoring progress, and  

5. what further action you've identified to reach your objective. 

To help you understand the context to this request, I've set out some background 

below. 

The Equalities and Human Rights Committee took evidence on race equality in 

Scotland on 21 and 28 November 2019. The purpose of this work was to hear how 

the aims of the Scottish Government’s race equality strategy (Race Equality 

Framework Scotland 2016 to 2030) are being delivered through the Race Equality 
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Action Plan, with a focus on the year 1 progress update which was published on 28 

June 2019. We heard from representative minority ethnic communities organisations, 

academics and the Scottish Government.  
 

One of the key messages the Committee heard was that outcomes for minority ethnic 

communities have not improved over the past two decades. 
 

We know from the evidence the Committee has taken that employment can help 

someone address issues with housing, education, health, poverty and feeling 

involved in the community. 
 

In addition, evidence shows people from minority ethnic communities face poorer 

outcomes than the majority of the population, including in-work poverty and lower 

employment rates. Despite having high levels of educational attainment, people from 

minority ethnic communities are twice as likely to be unemployed than people from 

white communities. 
 

As such, the Committee agreed on 19 December 2019 to undertake an inquiry into 

race equality, employment and skills.  
 

The remit for the inquiry is: 
 

“To look at the record of public authorities in improving their employment 

practice towards minority ethnic communities, including in response to the Race 

Equality Framework 2016-2030, and what future plans they have to deliver 

further progress.” 
 

The Committee seeks your response to the following questions. In responding to 

these questions, the Committee would encourage you to consider the five points set 

out above.  
 

a. How does your organisation work together with schools, colleges and 

universities to help people from minority ethnic communities move into your 

work place? 

b. How does your organisation encourage more people from minority ethnic 

communities to apply to work in your organisation? 

c. What support does your organisation give to retain people from minority 

ethnic communities in your organisation? For example, women returning to 

work or opportunities for progression. 

d. How does your organisation deal with racism and discrimination in the work 

place? For example, does everyone know their responsibilities? 

e. What initiatives or training and development opportunities does your 

organisation have to encourage a diverse workforce? 

 

The Committee intends to also hear oral evidence on this subject in advance of the 

Parliament’s summer recess. To inform such evidence the Committee would be 

grateful to receive your response by no later than Tuesday 31 March.   
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If you require any further information please contact the clerking team whose details 

are provided at the top of this letter.  

 

Yours sincerely, 

 

  

Ruth Maguire MSP 

Convener 

 

 

 

 

 
 

 


